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Fatalities Trends Top Violations FOCUS




FY23 OSHA investigated 30 Fatalities

m Falls = Struck by ® Crushed ® Electrical = caught-in ~ ® Burn/explosion ®heart ® pneumonia
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Presentation Notes
66 reported deaths to OSHA 30 were inspected of the 30 this is the breakdown Falls 10 /Struck by 6/Crushed 5/Electrical 4/Caught-in 2/Burn or Explosion 1/heart 1/pneumonia 1
Types of NAICS  


Top 10 Most Cited Standards

https://www.osha.gov/topl0Ocitedstandards

Fall Protection:

General Requirements 2 Hazard Communication

1926 501 ;'?;3“9;'2.':? ;
5,915 violations S MU BT

Control of Hazardous
Energy (Lockout/Tagout) 7 Industrial Trucks
1910.147 1910.178

2,139 viclations 1,894 viclations

3

Ladders

1926.1053
2,449 viclations

Fall Protection:
Training Requirements
1926.503

1,762 viclations

Respiratory Protection
1910134
2,412 violations

Personal Protective and
Lifesaving Equipment:
Eye andn?am Protection
1926102

1,572 viclations

ko

S

Seaffolding
19256451
2,251 violationa

10

Machme
Guarding
1910212

1,449 violations
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OSHA’s Focus

Suicide prevention in construction industry
(mental health/work stress)

Heat (NEP and creating a new standard)

Warehousing (NEP start enforcement

10.13.23)
Silica (engineered stone — countertops, etc.)

PPE/fit, Recordkeeping (1 Jan 2024),
workplace violence, and migrant/temp labor
camps

Outreach to underserved communities

REGION VII FOCUS
* Gran
® Meat packing (vulnerable workers) and feed lots
kot
* Youth
* Silica

https://www.osha.gov/enforcement/directives/lep
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https://www.osha.gov/enforcement/directives/lep

National Emphasis Programs

Combustible Dust Primary Metal Industries
Coronavirus Process Safety Management (PSM)
Fall Prevention/Protection Shipbreaking

Hazardous Machinery Silica, Crystalline

Heat Trenching and Excavation

Hexavalent Chromium Warehousing and Distribution
Center Operations
L.ead P

https://www.osha.gov/enforcement/directives/nep



https://www.osha.gov/enforcement/directives/nep




Individual — Environmental

High temperature
Physical exertion ﬁ‘ and humidity

Clothing & PPE a

A
Physical condition Yau Y Direct sun
& health problems ~q P exposure

Medication = ‘ v ‘
-+

Radiant heat

Previous heat-related illness ﬁ




OSHA-NIOSH Heat Safety Tool App

227

Heat Index - Real-time heat index and hourly forecasts at your
outdoor location

- Precautions based on heat index level

- Symptoms & First Aid
Feels Like

Qo - Risk factors

Precautions - Training recommendations

Conditions are hazardous.

App Store Search: niosh heat
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NIOSH has the mandate to assure “every man and woman in the Nation safe and healthful working conditions and to preserve our human resources.“ The Occupational Safety and Health Act of 1970 established the National Institute for Occupational Safety and Health (NIOSH) as a research agency focused on the study of worker safety and health, and empowering employers and workers to create safe and healthy workplaces.


Suicide Prevention Resources

Suicide Prevention

5 Things You Should Know

Suicide n a leading cause ol death amang warking
age adults in the United States. it deeply mpacts
wiisrlopri, lamilein, and communities. Fortunately, like

iy e 988 Suicide & Crisis Lifeline

Below are 3 things to onosw about presveeming susichs.

Everyors can hep prevsnd suicide
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OSHA Resources

Support One Another ol
How to Talk to Your Coworkers s cooD
HEADSPACE

About Mental Health

BD iugpeart one EnolharT Harm ame somea Bis:

L Ba respactful.

Chici con worar cosnirkar. & dmepd = “Hoa's 7 gelng™ coudd =em 3 resnongla corssmasion H
nomacns dosa ot want b talk, b reapeciful ard say that pou are avsilable io lien at snothar Hma.
Chthay gueatiore you can sk to go the corsssmat kon going:

= Howw' aii wivid Pt g P
= A you Reaming in Bouch with pour sugeorf anfemn (aug., Family ard InendslT
+ My s | hedpl

Z. Listen compassionately.

I pmmecns manis io ball, give Hhem yoor undivided siention. Pul sy desices, maks ays conisct,
mnd harss a0 cpin hody poaikon {kock it them sed do nol croes paur arme oF lege). Than Eehen
without pedgement.

5. Determine if more assistance is needed.

& coworkar might it nesd %o Ealh aboet what is Extherng them Howewer, i somecne mantions or
sivmen g Ay o Dl ol e § ) SR OF SR 0SS, DRy gL remdl SO L 0Sal Se@poiT

+ Esting oF disping s rach oF boo boyie + Eectaaies graking, driaking, o wing dege,

s Pulling ssany From coocks including prewcription medicatione

= Hawireg bow 8 e + Wagering & bt ol thes Theei

= Havirg usecepisined sches snd paing, such s * Faailag golliy wl not pers wisy
A S0 b s O B R + Thisbing of sell-harss of oab ke

4 Fobng haipkess or hogasbeee

H: may ezt be apsropriates for you b ofler adwice, But do thars rewurce or ieformabon sEcard s io
gef help (e g., refar o your human remowoe deparimean o an employse maisience program

4, Check back later.
It cas be hand 10 itrike & balance Betmees checking in and giving deace IF your coRsim o frem

& glrdng pLaCe. o Coaarirs mil Bhely Sideeiang That i CEig @felig® Do Chdck in B51es, s
prawite PiSwenahon wkeeh Ly need L

dire you fealing the sfecis of workplscs e or worrisd sbhout pour comsorksre? Are you looRking Tor ways

Has workplace stress increased?
How can we help one another? Here's some advice an ways to:

Help Others

Senlor managers can:

Educata staff

Eulld avwareness, knoslodge,
and accemtanon aboul sirass
and raeal Feaaith s,

Provide support and
FEEAE1 R TS

Oftar workplacs sappoart
PEGgramd, &N amployes
assnbance program, cr oltfier
referral services.

Dewelop skilled leaders

Prowide superndzars with

trairdrg fo understand and
talk absout stress or mental
Rl i s il TR

Promate a judgement-
free workplace

Make it claar that workers
can atk for kelp withouwt fear
of negative consequences,

Educate themsalves

Lizarm abowut The shgmns and
sy ploans of Shoess and
resirilal Faalth s,

Treat everyome with
FEspeaet

Ba positive ard respectiul io
Evaryane you wark Witk yau
navir know wha s stnegglieg
with stress or mertal bealth
Issues.

Suppart cach atber

#xk your coworkers bow they
are doing and ket tham know
yioid e eallabde to talic

Listen without judgemank

Listen wikh undivided
attention ard acknowladge
WO Covmorioars” foalings.
Cifter halp o Mescurcss il
available arsl wartantod.

Help Yourself
If you are facing a mental

Kaaw thal yau ara mat abans.

Understand your
EFigpEFE

Trisigarrs ard @veals or
earcummtancai thal calse
manial health sympbame,
such sz eucessive fesr or
WO,

Gark hialp or Ireatmiant

I wou are suffering, reach
Ut bo Four human rescunces
department or & Feotling bor
halp, such as the Digazlss
Digtraid Holplicd or tha

D8 Suicice & Crisis Lifeling.

Be a champion

Lise your exparience to belp
athars.




) OSHA National News Release

U.S. Department of Labor

August 23,2023

Department of Labor announces corporate-wide settlement agreement with Dollar Tree,
Family Dollar to address hazards at thousands of US stores

Agreement will enhance retailer’s safety compliance, increase ability to manage safety, health hazards

WASHINGTON - The U.S. Department of Labor announced today that its Occupational Safety and Health Administration has entered into a corporate-wide settlement agreement with the operators of one

of the nation’s largest discount retail chains to improve workplace safety significantly in stores nationwide. A key pillar of President Biden's plan — Bidenomics — is empowering to grow the middle class.

The settlement agreement requires Dollar Tree and Family Dollar to conduct a comprehensive, nationwide assessment of the root causes of the violations OSHA has repeatedly cited at multiple stores,
with a plan to identify causes and make operational changes to correct them within a two-year period. In the meantime, to ensure prompt abatement of any future violations related to blocked exits,

access to fire extinguishers and electrical panels, and improper material storage at stores nationwide, the companies must correct hazards — within 48 hours of OSHA notifying them — and later submit

proof the hazards were corrected. Failure to do so subjects the companies to monetary assessments of $100,000 per day of violation, up to $500,000, as well as OSHA inspection and enforcement actions.

“By securing this agreement with Dollar Tree and Family Dollar, the department is making good on President Biden's commitment to be the most pro-worker administration in history,” said Acting
Secretary of Labor Julie Su. “At the Department of Labor, we know that every worker deserves to come home safe at the end of the workday. Through our robust enforcement of workplace protections
and use of innovative legal methods that resulted in this agreement, thousands of workers will have a healthier, safer and more certain future.”




OSHA National News Release

U.S. Department of Labor

August 29, 2023

Department of Labor announces proposed changes to clarify regulations on authorized
employee representation during workplace inspections

Seeks public, stakeholder comments on proposed changes

WASHINGTON - The U.S. Department of Labor today announced a notice of proposed rulemaking to revise regulations regarding who can be authorized by employees to act as their representative to
accompany the department's Occupational Safety and Health Administration compliance officers during physical workplace inspections.

Specifically, the proposed rule clarifies that employees may authorize an employee, or they may authorize a non-employee third party if the compliance officer determines the third party is reasonably
necessary to conduct an effective and thorough inspection.

The proposed changes also clarify that third-party representatives are not limited to industrial hygienists or safety engineers, two examples included in the existing regulation. Third-party representatives
may be reasonably necessary because they have skills, knowledge or experience that may help inform the compliance officer's inspection. This information may include experience with particular
hazards, workplace conditions or language skills that can improve communications between OSHA representatives and workers.

"Congress considered worker participation a key element of workplace safety and health inspections when it passed the Occupational Safety and Health Act,” explained Assistant Secretary for

Occupational Safety and Health Doug Parker. "This proposal aims to make inspections more effective and ultimately make workplaces safer by increasing opportunities for employees to be represented in

the inspection process."




I News Release

U.S. Department of Labor

July 17,2023

Department of Labor announces rule expanding submission requirements for injury, illness
data provided by employers in high-hazard industries

Final rule takes effect Jan. 1, 2024, for certain employers

WASHINGTON - The U.S. Department of Labor today announced a final rule that will require certain employers in designated high-hazard industries to electronically submit injury and illness information
—that they are already required to keep - to the department’s Occupational Safety and Health Administration.

The final rule takes effect on Jan. 1, 2024, and now includes the following submission requirements:

s Establishments with 100 or more employees in certain high-hazard industries must electronically submit information from their Form 300-Log of Work-Related Injuries and Illnesses, and Form 301-
Injury and Illness Incident Report to OSHA once a year. These submissions are in addition to submission of Form 300A-Summary of Work-Related Injuries and Illnesses.
s Toimprove data quality, establishments are required to include their legal company name when making electronic submissions to OSHA from their injury and illness records.

OSHA will publish some of the data collected on its website to allow employers, employees, potential employees, employee representatives, current and potential customers, researchers and the general
public to use information about a company's workplace safety and health record to make informed decisions. OSHA believes that providing public access to the data will ultimately reduce occupational
injuries and illnesses.
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Have you ever encountered ill-fitting PPE?

Tell us about it below!
DEPARTMENT OF LABOR ANNOUNCES PROPOSED RULE TO CLARIFY PERSONAL PROTECTIVE EQUIPMENT STANDARD, ENSURE
SAFETY OF CONSTRUCTION INDUSTRY WORKERS

News Release

Women workers shouldn't compromise their safety with improperly

Action seeks to align construction, general industry, maritime standards il [-"ﬂ'E PPE.
Always test PPE for a proper fit and report any that is ill-fitting or
WASHINGTON - The U.S. Department of Labor today announced a notice of proposed rulemaking to clarify the personal da I'I'IH:EE-I'.F.

protective equipment standard for the construction industry.

The current standard does not state clearly that PPE must fit each affected employee properly, which the Occupational Safety Learn maore asha.goviwamen-in-const...
| and Health Administration’s general industry and maritime standards do. The proposed change would clarify that PPE must fit

| each employee properly to protect them from occupational hazards.

The failure of standard-sized PPE to protect physically smaller construction workers properly, as well as problems with access

to properly fitting PPE, have long been safety and health concerns in the construction industry, especially for some women. The 0 N E SIZE Dn Es

proposed rule clarifies the existing requirement, and OSHA does not expect the change will increase employers’ costs or
| compliance burdens. The proposed revision would align the language in OSHA's PPE standard for construction with standards e H DT I I I ALL

| for general industry and maritime.

| e
| “If personal protective equipment does not fit properly, an employee may be unprotected or dangerously exposed to hazards i ‘ g ' ﬂ# é -~

| and face tragic consequences,” explained Assistant Secretary for Occupational Safety and Health Doug Parker. “We look forward

ta hearing from stakeholders on this important issue as we work together to ensure that construction workers of all genders Mak,E Slire p-E'-I‘SI:H'Iﬂl
! and sizes are fitted properly with safety gear” ' pmtﬂﬂtiﬁ'ﬁ Eﬂl.IIDI'I'IEI'!t ﬁtﬂ

female workers correctly,
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lowa OSHA On-Site Consultation and Education Program

Conducts safety & health facility visits throughout the state of Iowa to help employers
identify hazards and assist them with site-specific safety and health programs.

* All Services are
e Confidential
* Free - at no cost to you!

* Services offered include
* Onsite health and safety audits - scope of visit determined by employer
* Workplace air and noise monitoring
* Health & safety program review and assistance
» Assessments of health and safety management practices
» Health and safety training & education
* Technical guidance and information

* Employers will be obligated to correct serious hazards identified.

I nWA ‘ Department of Inspections,
™ Appeals, & Licensing



Resources

« www.Osha.gov

«  www.Cdc.gov/niosh
- www.lowaosha.gov
« www.Bls.gov
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http://www.osha.gov/
http://www.cdc.gov/niosh
http://www.iowaosha.gov/
http://www.bls.gov/

CONTACT US
Let US Help

515-281-7629
IowaOSHA.gov
Peggoy Peterson
Peggy.Peterson(@dia.iowa.gov
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